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Abstract 
The study aimed to determine the requirements for programmatic transfer planning 
for Egyptian universities from Quantum to Quality to keep up with the Labor Market, 
as the study relied on the descriptive and analytical approach using a questionnaire 
for faculty members at Sohag University, and the study used a quorum sample from 
faculty members in Sohag University colleges amounted to (223). The study reached 
several recommendations, including: the need to focus on the requirements for 
programmatic transfer planning for Egyptian universities related to faculty members, 
the requirements for programmatic conversion planning for Egyptian universities 
related to academic programs, and the requirements for programmatic transfer 
planning for Egyptian universities related to the external community, The results of 
the research also reached the determination of the programmatic transfer planning 
requirements for Egyptian universities in terms of quantity to quality to keep pace 
with the labor market, as the requirements came in descending order according to the 
research results as follows: The requirements for programmatic conversion planning 
for Egyptian universities related to faculty members came in the first order with a 
relative strength of (94%). The requirements for programmatic transfer planning for 
Egyptian universities related to academic programs came in the second place with a 
relative strength of (93.3%), while the requirements for programmatic transfer 
planning for Egyptian universities related to the external community came in the third 
rank with a relative strength of (93%). The programmatic requirements of the 
Egyptian universities associated with the university administration are ranked fourth 
with relative strength amounting to (90.6%), while the requirements for programmatic 
conversion planning for Egyptian universities related to students came in the fifth and 
last order with a relative strength of (89%). 
    
key words Planning, programmatic Transfer, Universities, Labor Market. 
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