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The reality of the requirements for transparency in non- governmental organization
 ( NGOS) 

Abstract
Some non- governmental organization ( NGOS) were characterized by a lack of transparency 
and focus on the private goals of those in charge more than serving our Egyptian society, 
due to the lack of a sense of real responsibility and the application of absolute transparency 
at work, and the lack of real control over these societies, their sources of funding and the 
actions they carry out, had a great impact on Study the reality of transparency in these 
organizations, as the study aimed to identify the reality of transparency in civil organizations 
and the role of the method of community organization in establishing a culture of 
transparency in organizations. The study was carried out on a random sample of NGOs as an 
example of the NGOs located in Assiut governorate The researcher used the descriptive and 
analytical method, and the questionnaire was the main tool for the research The researcher 
used the random sampling method, a questionnaire was distributed to 50 of the study 
population, and the recovery rate was 81.8%, and he used a set of statistical laws to show 
the results, as the most important results of the study were as follows  
The results showed that the majority of workers in non- governmental organization ( NGOS) 
were those with higher qualifications, where their percentage reached 70.5%. It was also 
found that most civil society workers have experience of 5 years or less, as their percentage 
reached 41.1%. The results also showed that the relative strength of the format of 
administrative communication is the highest in the availability of NGOs, at a rate of 75.36%. 
Followed by the format of work procedures and instructions in NGOs, the rate reached 
70.23%. As for the rate of administrative participation in NGOs, it reached 70.7%. The level 
of information in civil societies reached 63.11%, and the accounting system in private 
societies came in the last order, where it reached 53.68% 
The most important recommendations were: 
1-The need to spread a culture of transparency in non- governmental organization ( NGOS) 
2- non- governmental organization ( NGOS) must provide the required information to their 
employees in a timely manner. 
3- Civil society organizations must guarantee freedom of information and its openness. 

4- Activating the role of civil associations' boards of directors to support the principle of 
transparency by opening the way for the participation of employees, and encouraging the 
spirit of initiative and innovation.    
     Key words: transparency , organizations , community organization 
.                                                                                                      
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