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Organizational Culture as a mechanism to improve the Management Style in Social 
Welfare Institutions 

Abstract 
     The current study aimed to determine the relationship between organizational 
culture and the improvement of the administrative pattern in social care institutions, 
by determining the relationship between organizational values and improving the 
administrative pattern in social care institutions, and determining the relationship 
between organizational beliefs and improving the administrative pattern in social care 
institutions, and determining the relationship between organizational norms and 
improving the administrative pattern in institutions Social care, and determining the 
relationship between organizational expectations and improving the administrative 
style in social care institutions, as well as determining the type of this study in 
descriptive studies, using the comprehensive social survey approach for workers in 
civil social care institutions in Assiut Governorate (Namaa Foundation for Community 
Development, Orman Association, Childhood and Development Association), The 
sampling frame for workers in civil social care institutions in Assiut governorate 
reached (121) employees and volunteers, and a questionnaire was used for workers 
and volunteers in civil social care institutions in Assiut governorate  
   
 Key words: Organizational Culture, Management Style, Social Welfare  
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 ثانياً: صياغة مشكلة الذراسة:

 
 

 : أهمية الذراسة:ثالثاً 

 

 : أهذاف الذراسة:رابعاً 
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 الذراسة: فزوض: خامساً 

 : مفاهيم الذراسة:سادساً 
(5)  

ben ali, 
1996, P407

Edgar 
Schein, 1985, p195

Gibson, 1994, P17

ValuesNorms
Practices
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  اً: الإجزاءات المنهجية للذراسة: بعاس

 

 
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المساعذ للثقافة التصىر التخطيطي المقترح  :تاسعاً 
ي بمؤسسنات التنظيمية في تحسين الننمط الإدار

  :الزعاية الاجتماعية
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