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Developing Institutional Performance as A starting Point for Achieving 
Competitive Advantage in Organizations

 "Comparative Study" 

Abstract
 

Objectives: Determining the level of development of institutional performance in 
organizations, identifying the difficulties facing the development of institutional performance 
as an entrance to achieving competitive advantage in organizations and identifying the 
necessary proposals for developing institutional performance as an entrance to achieving 
competitive advantage in organizations - this study is considered one of the comparative 
studies - its results reached the acceptance of the first hypothesis of the study. There is a 
direct statistically significant impact relationship between institutional performance and the 
achievement of competitive advantage in organizations, and the acceptance of the second 

icials in 
governmental and non-governmental social organizations with regard to their determination 

icant differences between the 
responses Officials of governmental and non-governmental social organizations with regard 
to their identification of the difficulties facing the development of institutional performance in 
organizations, and the acceptance of 
differences between the responses of officials in governmental and non-governmental social 
organizations with regard to their identification of proposals to develop institutional 
performance as an  
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 الدراست: دخلمأولا:  
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