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 Requirements for digital transformation to achieve organizational 
development for the Directorate of Organization and Administration in 

Minya 
 

Abstract 
Digital transformation expresses the formula for carrying out similar tasks and actions 
of the actual organization using electronic communication technology that is 
commonly used by all parties related to the activities of the organization, and the 
effectiveness of the use of technological means is supported by the set of software 
and electronic equipment, as well as the means of communication with local and 
global networks, and the means that are devoted to them without linking 
organizational operations to a specific place or time  
Digital transformation works to achieve organizational development through a set of 
modern approaches and main applications used in organizational processes, and this 
depends on organizational culture, organizational behavior, organizational structure, 
procedures and methods of work, so organizational development focuses on planned 
and directed change consistent with successive community variables to reach the 
desired goal  
MCIT seeks to build Digital Egypt and reach an Egyptian society that deals digitally in 
all aspects of life. Therefore, it works to promote the development of ICT 
infrastructure and improve digital services in government agencies, in order to 
improve the performance of ministries and other government agencies, raise the 
quality and efficiency of services by improving the work environment, providing 
support for the decision-making process and finding solutions to issues of concern 
to society, so the use of digital transformation within any institution of all kinds and 
image has become one of the basic pillars that cannot be dispensed with in order to 
keep pace with new developments in society. 
 
 Keywords: Requirements, Digital transformation, Organizational development. 
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 حادي عشكز: تىصياث انذراست:

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 



 

 124 

 الوجلة العلوية للخذهة الاجتواعية
 م2023 يونيو الثالث الوجلذ  الثانى والعشروى العذد

 لائمت المزاجع

 

.
 

 

 

 

 

 

 
 

 
 

 

 



 

 125 

 الوجلة العلوية للخذهة الاجتواعية
 م2023 يونيو الثالث الوجلذ  الثانى والعشروى العذد

.



 

 127 

 الوجلة العلوية للخذهة الاجتواعية
 م2023 يونيو الثالث الوجلذ  الثانى والعشروى العذد

 

2030

:https:\\www.presidency.eg\ar 

 Lee-Geiller, S.,& Lee, T.  D. 
(2019).Using government websites 
to enhance democratic E-
governance: Aconceptual  model for 
evaluation, Government Information 

Quarterly, 36(2)P.208. 
 Twizeyimana, G. D.,& Andersson, 

A.(2019),The public value of E-
Government A literature review,  
Government Information Quarterly, 

(36)P.167. 
 Kutngak,A.,Pihir,l.,&Fugan, 

MT.(2019).Digital transformation 
case studies across industries 
literature review, published in 42nd 
lnternational convetion on 
information and communication 
technology, electronic and 

microelectronics (MIPRO).P 
 Hrustek, L., Furgan, M. T., Pihir, I. 

(2019). Influece of digital 
transformation drivers on business 
model creation , published in 42nd 
Interational convetion on 



 

 122 

 الوجلة العلوية للخذهة الاجتواعية
 م2023 يونيو الثالث الوجلذ  الثانى والعشروى العذد

information and communication 
technology electronic and 

microelectronics (MIPRO).P.1509. 
 Bennett,E.E(2021).Virtual HRD,s 

Role in Crisis and the post Covid- 
19Professional Lifewoid : 
Accelerating Skills for Digital 
Transformation Advaces in 

Developingp.134. 
 Lahtinen, M, and 

Weaver,B.(2015):Educating for 
adigital future Walking three roads 
simultaneously one analog and two 
digital ,LU :sfemte 

hogskolepedagogiska 
utvecklingskonferens,26 novenber. 

 Lau, Kung: Lee, Pui : 
Chung,Yan.(2019).Acollective 

organizational learning model for 
organizational development 
,Leadership &Organization 
Development Gournal,40(1),107-

123. 
 Scott, Richard 

w.(1992):organization, Rational, 
Natural and opens teams, third 
edition, New Gersy Englewood cliffs 

prentice Hall, U.N.A.,P.23. 

  F. Ellen Netting and etal (2012) 
:social work- macro practice, 5th 

edition, New Gersey, U.N.A,P.210. 
  Webster dictionary of the English 

Language (1991):New yourk 
lexiocon publicationsP.1071.  

  Oxford English dictionary 
(1993):Clarendon press,P732. 

  Goseph K. Nwankpa& Yaman 
Roumani(2016):IT Capability and 
Digital Transformation,A Fir 
Performance perpective,Thiry 
seventh international Conference on 

information  systems,Dublin,P16. 
  Muller, Egon, Hopf, Hendrik(2017): 

Competence Center For the Digital 
Transformation in small and 
Medium-Sized Enterprises, 
Procardia Manufacturing, 

Volume,P186. 
  Ziadlou,D.(2020) .Digital 

transformation leadership for smart 
heathcare organization: House of 
success model. In sandhuk, 
opportunities and challenges in 
Digital health care innovation, 

Hershey,Pl: IGI Global. 



 

 122 

 الوجلة العلوية للخذهة الاجتواعية
 م2023 يونيو الثالث الوجلذ  الثانى والعشروى العذد

 
 


