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The Organizational Climate as A Planning Mechanism for Developing The 
Administrative Competencies for Faculty Members at Assiut University 

 
Abstract 

       This study aimed to determine the level of the organizational climate at Assiut 
University, determine the level of administrative competencies among faculty members at 
Assiut University, determine the dimensions of the organizational climate most closely related 
to the development of administrative competencies among faculty members at Assiut 
University, the study aimed to determine the difficulties facing the contributions of the 
organizational climate in the development of administrative competencies among Faculty 
members at Assiut University, leading to a proposed action plan to activate the contributions 
of the organizational climate in the development of administrative competencies among 
faculty members at Assiut University.                                                                                             
       This study is considered descriptive studies, and the study relied on the scientific 
method , using the social survey method for the sample of faculty members at Assiut 
University , the sample size (354) . The tool of the study was a questionnaire for faculty 
members at Assiut University, and the results of the study concluded that there is a 
statistically significant direct relationship between the organizational climate and the 
development of administrative competencies among faculty members at Assiut University .  
 
 Keywords: organizational climate - administrative competencies - faculty 
members 
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 " انجذاراث الإداريت "
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 انعباراث

 7 انجذارة انفنيت 6 انهيكم انتنظيًي
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