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Electronic Culture as a Variable in Planning For The Development Of 
Leadership Skills in Egyptian Universities 

    
Abstract 

The aim of the current study is to determine the relationship between the two 
variables of electronic culture and planning for the development of leadership skills in 
Egyptian universities. The current study is predominantly quantitative in nature 
(quantitative analysis), and the study belongs to the style of descriptive studies, as 
the study relied on the comprehensive social survey approach for employees of the 
Central Administration for Human Resources at the University Assiut, numbering 
(286) individuals, and the current study relied on two data collection tools: a 
questionnaire for university employees, and a semi-structured interview guide for 
experts about electronic culture as a variable in planning for the development of 
leadership skills in Egyptian universities. One of the most important results of the 

expected that the level of dimensions of e-culture among university employees will be 
high, and the hypothesis is that the level of availability of leadership skills among 
university employees is expected to be high, and the hypothesis is that there is a 
statistically significant direct relationship between e-culture and the development of 
leadership skills among university employees.  
  

 Keywords: electronic culture, planning, leadership skills   
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